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Article 17 - Overtime 
 
 
 
A. For purposes of this Article, the following terms shall have the following meanings:  
 

1. Call Book – A collection of necessary document(s) or database which indicate the 
employees who are in a particular Bid Area. Information included in the Call Book shall 
be: employee name, employee ID number, home phone number, shift and days off, 
seniority date, total number of overtime hours of each employee and his/her verification 
of a desire to work or not work overtime.  

 
2. Eligible – An employee who has indicated in the Call Book of his/her desire to be offered 

any authorized overtime shall be considered eligible for purposes of this Article.  
 

3. Eligible Period – A defined period of time for which an employee has agreed to be 
available for the proffer of overtime.  

 
4. Call Out – An offer of overtime for a specific period of time on a specific day within the 

Bid Area. Call Outs will be made to the eligible employee(s) who have the lowest 
number of accumulated overtime hours and who is off and available to work the 
overtime. (See, LOA #7, at page 1.) 

 
5. Charging – Overtime, either worked or refused will be charged in straight time pay hours, 

i.e., an hour worked at time and a half shall be 1.5 hours and an hour worked at double 
time shall be 2.0 hours. Only those eligible employees who appear in the Call Book will 
be charged for refusing overtime. Work offered from the overtime list that will be paid in 
straight time hours shall not be charged if refused. Employees who are off duty and 
offered overtime with less than four (4) hours notice will not be charged if refused. 

 
B. For pay purposes, an employee's twenty-four (24) hour day begins with the starting time of that 

employee’s regularly scheduled shift.  Overtime rates shall be computed on an actual minute 
basis adjusted to the nearest one tenth (1/10th) of an hour, with a minimum of one (1) hour 
overtime at the applicable rate.  When computing overtime, the employee’s straight time 
compensation will include the base rate, any licenses, premiums, and differentials that the 
employee normally receives for each regularly scheduled hour, during the employee’s regularly 
assigned shift.  When employees work overtime outside of their regularly assigned shift they will 
have the applicable shift differential incorporated into their straight time compensation for the 
purpose of computing overtime, however at no time will an employees straight time 
compensation, for the purpose of computing overtime, be less than what he normally would 
receive for each regularly scheduled hour on his normally scheduled shift. 

 
C. 1. Employees on an eight (8) hour day shall be paid an hourly rate of time and one-half  

(1½X), based on the employee’s regular straight time compensation for:  
 

a. The first four (4) hours worked after the employee’s regularly scheduled shift, 
provided that the employee has actually worked or has been credited as having 
worked his regularly scheduled shift.  

 
b. The first eight hours worked on either of the employee’s regularly scheduled 

days off, provided that the employee has been credited with forty (40) hours in 
his seven (7) day week. 
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2. Employee on a ten (10) hour day shall be paid time and one-half  (1½X) for:  
 

a. The first two (2) hours worked after the employee’s regular shift, provided that 
the employee has actually worked or has been credited as having worked his 
regularly scheduled shift.  

 
b. The first ten (10) hours worked on one of the employee’s three (3) regularly 

scheduled days off, provided that the employee has been credited with forty (40) 
hours in his seven (7) day week. 

 
3. Employees on an eight (8) hour day shall be paid an hourly rate of double time (2X), 

based on the employee’s regular straight time compensation for:  
 

a. All time worked in excess of twelve (12) hours on a regularly scheduled work 
day, provided that the employee has actually worked or has been credited as 
having worked his regularly scheduled shift.  

 
b. All hours worked in excess of the first eight (8) hours worked on the employee’s 

two (2) regularly scheduled days off, provided that the employee has been 
credited with forty (40) hours in his seven (7) day week. 

 
c. All time worked on the employee’s second day off, provided that the employee 

has worked, or has been compensated for, four (4) hours or more on his first day 
off,  and provided further that the employee has been credited with forty (40) 
hours in his seven (7) day week. 

 
4. Employees on a ten (10) hour day shall be paid double time (2X), based on the 

employee’s regular straight time compensation for:  
 

a. All time worked in excess of twelve (12) hours on a regularly scheduled work 
day, provided that the employee has actually worked or has been credited as 
having worked his regularly scheduled shift.    

 
b. All hours worked in excess of the first ten (10) hours worked on the employee’s 

three (3) regularly scheduled days off, provided that the employee has been 
credited with forty (40) hours in his seven (7) day week. 

 
c. All time worked on the employee’s second or third day off, provided that the 

employee has worked, or been compensated for, four (4) or more hours on one of 
his previous days off, and provided further that the employee has been credited 
with forty (40) hours in his seven (7) day week. 

 
 5.  Credited Hours as used in this Article shall mean all hours worked (including Company 

Business,  training, field trips, and trade days worked) either at straight time or overtime 
rates as well as those  hours paid but not worked on a holiday (fixed, floating or deferred) and 
those hours which produce an  “overlap” on trade days. Such overlap will be credited to a 
maximum of two and one-half (2 ½) hours  for each occurrence. 

 
D. When an employee works overtime in conjunction with his regular shift, not related to job 

continuation, he shall be entitled to a minimum of four (4) hours overtime pay, except that when 
overtime is required to cover staffing outages (vacation, sick, leaves of absence, etc.) he shall be 
entitled to work the full shift being covered, whether the shift is eight (8) or ten (10) hours. When 
the two shifts overlap, the overlap time will remain part of the employee’s regular shift.  When an 
employee is off duty and is called in to work overtime he shall be entitled to a minimum of eight 
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(8) hours of overtime pay unless the overtime shift being covered overlaps with the employee’s 
regular shift, in which case the overlap time will remain part of the employee’s regular shift. 
Employees who are called in late for overtime will be pay protected at the applicable overtime 
rate for the entire shift, either eight (8) or ten (10) hours whichever is applicable, if the late 
overtime call out causes the employee to miss any part of the shift. (See, LOA #7, at page 1.) 

 
E. Employees will be given a break period of ten (10) minutes every two (2) hours, and if working 

overtime in conjunction with a regular shift, will be given a ten (10) minute break between the 
shift worked and the overtime assignment.  Employees required to work two (2) continuous hours 
or more, either before or after regular hours, shall, at the employee’s discretion, be afforded an 
additional thirty (30) minute paid meal period, or pay in lieu thereof. For each additional four (4) 
hour period of continuous overtime service employees will receive, at the employee’s discretion, 
an additional thirty (30) minute paid meal period, or pay in lieu thereof. will be allowed within 
the following hour. Time for such meal periods will not break the continuous service period. An 
employee may, at his discretion forgo the paid lunch or additional pay and be allowed to leave 
work early with pay at the applicable overtime rate. 

 
F. When possible the Company shall give at least four (4) hours advance notice of contemplated 

overtime.  
 
G. When an employee has worked more than one (1) shift (eight (8) or ten (10) hours, whichever is 

applicable) in the previous twelve (12) hours and his duties are such that he will not have nine (9) 
or more hours of at least a six (6) hour rest period prior to the start of his next scheduled shift he 
shall be afforded an eight (8) hour rest period prior to the commencement of his next scheduled 
shift. If an employee’s preceding work assignment terminates so that there will be less than six 
(6) hours prior to the commencement of his next scheduled shift, at the employee’s option, one of 
the following will occur:  

 
1. The employee and his supervisor may agree that He will report to his next work 

assignment on time and be compensated, for all hours worked, at the applicable overtime 
rate, or  

 
2. If the parties do not agree that he chooses not to will report to his next work assignment 

on time, he will take an nine (9) eight (8) hour rest period with no loss of pay.  If the rest 
period is such that it extends half way or more through the employee’s next regularly 
scheduled shift, excluding lunch, (four (4) or five (5) hours, whichever is applicable), the 
employee may remain at home and be pay protected for the entire shift. 

 
3. All scheduled trade days worked shall be considered the employees regular shift and all 

rest violation provisions of this Article shall apply to such trade days. 
 

 
H. The following procedures will be followed in the administration of overtime: 
 

1. On January 1st of each year the overtime hours of each employee will be reduced to zero 
(0), and in each Bid Area a list of the employees in seniority order will be posted. This 
will constitute the initial overtime call sheet. 

 
2. For each Bid Area subject to these rules, the Company will maintain and make available 

upon request, accurate daily records of all overtime worked and all overtime refused. An 
overtime hour for the purposes of overtime equalization, shall be computed and recorded 
as the overtime hour worked or refused, unless spelled out differently herein, multiplied 
by the amount of overtime compensation. 

 
3. Employees transferring by bid, being recalled, displacing into, returning from Leave of 
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Absence of more than forty-five (45) days, returning from a temporary assignment of 
more than three (3) weeks, will be given the number of overtime hours they have 
obtained in the current calendar year from their previous work location(s).  New hires 
entering a Bid Area will not be eligible for overtime during their probation.  After 
probation they will be given the highest number of overtime hours in the Bid Area.  

 
 
4. A standard overtime call sheet or its electronic equivalent will be maintained for each Bid 

Area subject to these rules. To be eligible to work overtime employees must sign up 
correctly in ink on the overtime call sheet for their Bid Area, initialing any subsequent 
changes in ink.  The sign up will include the employee’s name, regular shift, the shift(s) 
for which the employee desires to work overtime, and a phone number(s) at which the 
employee can be contacted if not at work when the callout is being made. All entries in 
the overtime call sheet must be accurate and legible.   

 
5. If for continuity purposes it is deemed by management that an employee should stay and 

complete his assigned job, and the job can be anticipated to be completed within three (3) 
hours, then the employee performing that job may be requested to do so without regard to 
seniority or overtime hours charged.  This will be known as “job continuation.”  

 
5. If the need for overtime not requiring continuity arises in a particular Bid Area in 

conjunction with a shift in progress, and the need is for four (4) hours, the overtime will 
be offered to those employees who are then working on the shift in question and who 
have signed the call book.  The person with the least amount of overtime hours will be 
offered first, and the remaining need will be met by offering the overtime to the 
employees in the Bid Area on shift in ascending order of their overtime hours.  If two or 
more employees have the same number of overtime hours charged the offering will be 
made in Craft seniority order.  

 
a. Except as provided in paragraph 6 above, all other overtime will be offered to 

employees using the call sheet. In making an overtime callout, the Company will 
contact the employee on the overtime call sheet who can cover the shift and has 
the least amount of overtime first, next least second, etc.  Employees will be 
considered able to cover the shift, as stated above, so long as their normal shift 
ending time and the start time of the overtime request does not exceed one 
hundred and fifty (150) minutes, provided that the employee must report to the 
work area of the second shift at the start time of the second shift rather than 
remaining in the work area of the first shift.  

 
b. If there are insufficient employees on the call sheet to fill the overtime 

requirement, the Company will solicit volunteers from the work area where the 
overtime originated in the Bid Area without regard to seniority or overtime hours 
charged, and if there are still insufficient employees to fill the overtime 
requirement, may allow qualified employees from other Bid Areas to work the 
overtime.  

 
c. If there still exists a need for overtime, employees not working the shift but who 

are regularly assigned to the Bid Area, may be assigned the overtime in reverse 
order of seniority.  

 
d. Employees will not be required to work overtime against their wishes, except in 

emergencies. The term emergency as used in this Article shall mean “Acts of 
God,” “Acts of War” (as declared by Congress), national emergency, natural 
disaster, revocation of the Company’s operating certificate, the grounding of a 
significant portion of the Company’s fleet, a shutdown of any substantial portion 
of the air transportation system, or danger posed by the elements of weather. The 
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term “emergency” shall not mean the usual sudden, urgent and unexpected 
occurrences requiring immediate attention in the typical daily operation of the 
Airline (including maintenance checks being performed). or any other 
unexpected circumstance posing significant danger to persons, property or the 
business.  In such cases, no employee will be required to work an overtime 
assignment which would require him to work a total of more than twelve (12) 
hours for an employee normally scheduled for eight (8) hour shifts, or fourteen 
(14) hours for an employee who normally works a ten (10) hour shift, in any 
twenty-four (24) hour period.  

 
6 When the need arises to call employees for overtime who are not on duty, the Company 
will contact a  shop steward or his designee at the time of the callout, and begin contacting the 
employee(s) by  phone, using a Company land line, at the number(s) listed by the employee on 
 the call sheet. If the  Company is unable to contact the employee in person at the 
phone number(s) listed, the Union  Steward will then re-dial the number(s) himself verifying 
the response that was indicated by the  Management representative, and the employee will be 
bypassed.  The Company retains the sole  responsibility for the proper administration of 
overtime call outs. 

  
I. The overtime provisions of this Article shall not apply where the overtime is worked due to a 

change in shifts through the exercise of seniority by employees or due to an approved exchange 
of shifts and/or day trades (“Day Trade” provisions pursuant to Article 7) done for the 
convenience of the employees, unless, in the case of the “Day Trade” provisions, the overtime 
pay is a result of any of the “Rest Violation” provisions in this Agreement.(including but not 
limited to Articles 12.G and 17.G) 

 
J. At each Station/Point the Company and the Local Union will mutually agree, in writing, to the 

rules and conditions regarding the proper administration of overtime pursuant to this Article.   
 
K. An employee who is bypassed in violation of the overtime distribution procedures set forth in this 

Article will be paid at the applicable overtime rates for all hours missed due to the bypass. treated 
as follows:  

 
1. If the Company has not made all reasonable efforts to contact the shop steward or his 

designee as provided in paragraph H(7) above, or if  If the bypass is a deliberate and 
intentional act, the employee will be paid and charged the applicable overtime rate for all 
hours missed by that particular overtime opportunity.  For purposes of this paragraph, a 
bypass that results from repeated instances of administrative and/or clerical errors shall 
be deemed to be intentional.   

 
2. In all other cases, the employee shall be offered an opportunity to work an amount of 

overtime equal to the amount of overtime missed, at the overtime rate at which he was 
bypassed.  The employee will be able to work the overtime at his discretion in any work 
area in his bid area. 

 
Note: The Union proposes to delete overtime example charts one (1) thru eighteen (18) 
















































